Proposal to Marc Mayeux:

- Gross : 3050 /month *13.92 times a year (13.92 being the Belgian Law. The 0.92 % part can be revised at any time by Belgian Governement)

- A premium of max 10(ten) % of the yearly salary based on objectives defined in January of  each year :

100% of the premium will be paid when y receive a « excellent » mark compare in the evaluation

80% of the premium in case of Good

50% in case of Fair 

Excellent =  evaluation score between  80 and 100 = A

Good= evaluation between 60 and 79 = B

Fair = evaluation between 40-59 = C

· Company car value 29000 euros all options included, VAT excluded

· Mobile phone 

· Portable PC

· Pension plan from day 1 according to Belgian Law. 

· Meal vouchers face value 6 euros – yr personal intervention is 1.09 eur /meal vouchers. From day 1 also. 

· DKV  (hospit + ambulatory + glasses +dental plan + travel insurance) after the trial. Premium paid fully by YEU for you

· Trial 6 months

· Vacation : 20 days as Belgian Law forecasts + one week in August + 4 to 5 days at Xmas time

· A business travel insurance from day 1 for professional trips.

· A company credit card. 

Obviously an extensive training 

Title : to be determined : Gas Analyser Specialist for instance. No sales at the moment.

During this Tuesday meeting, we will 

a) discuss the proposal with him.

b) his possible entry date 

In case he is OK, we will give him a letter of intention and fix the date of contract signature that will take place within this week.

Pat

Régis : necessary that y come in Bxl on the entry date of Marc in our offices.  It is apart of our HR integration  policy for newly recruited. 

Pat
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Belgium
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