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1. Company presentation

Yamatake Europe NV (offices located in Sterrebeek, not far from the Brussels airport), is the 
Belgian–based European office of the Japanese multinational YAMATAKE GROUP, represented since October 1st 2006 by the new azbil (Automation Zone Builder) logo. 

The Head office is in Tokyo.  The company has a worldwide reputation in the industrial world, and an extended product range servicing plants, factories, office buildings in sectors extending from oil and gas to food and pharmaceuticals  www.yamatake.com
YAMATAKE has been active on the European market for several decades through a joint-venture with HONEYWELL. The affiliate YAMATAKE EUROPE NV was created in 2001 in order to improve the service to the European customers and increase the market share ( www.yamatake-europe.com.) The team started with 4 persons; today 17 people are occupied, including Japanese (among whom the Managing Director), French, Indonesian-Japanese, Swiss, German, and a mix of Dutch and French speaking Belgian staff. 

Aside from the Brussels office, the company employs one person in France and one in Germany (both in home offices) and has two branches: one in Switzerland (near Zurich, 2 persons), one in Italy (Milan, 1 person). While the CH branch is performing marketing for sensing products, the Italian Branch performs service and maintenance for the HGC Heat Value Gas Chromatograph HGC303, the world smallest and most economical analyzer for heat value measurement.  

The Japanese person who is currently in Milan will be appointed to another country in July 2007, having reached the stay limit allowed by Italian authorities for Japanese employed on the Italian territory.  We therefore recruit a new colleague  to start early January 2007. Permanently based in Sterrebeek,  she/he will take over the current missions of the staff currently located in Milan. The complete list of current and forecasted tasks involved are attached to this offer (Excel chart). 
2. PROFILE
1. An industrial engineer with 2 to 5 years of proven technical experience in gas measure/analysis or in industrial automation. In any case, an efficient hands-on, able to service our customer at their location when needed.  In the 1 to 2 first years of collaboration with Yamatake, the emphasis will be put on solving customers’ technical issues : the person will be a hot-line for our customers. After this first phase (that will also allow the person to get at ease with the full picture of the European gas market in which Yamatake is active), a commercial side will be gradually added to the position (pricing, contracts etc…)

Consequently for this recruitment we definitely do not target Sales Engineers even if they have a technical background,   neither commercial engineers.
2. Fluent English (working language) + French. Any other is an asset. 
3. There will be  regular trips to Italy between January and July 2007 (can be organized as one week in Milan and back to Bxl for the week-end ; to be organized based on the evolution of the training during the trial period = 6 months).  The stronger the technical experience the person will have, the lighter the training will be.
ADDITIONAL KEYS TO INDIVIDUAL SUCCESS
The  azbil new logo goes along with a Yamatake Group philososphy: “realizing safety, comfort, fulfilment in people’s lives, and contributing to the global environment through human-centered automation”. 
Consequently, we require: 

1. Integrity, respect, excellent sociability, accountability, responsiveness
Co-operation & team work are key values in Yamatake Europe.  Interactivity with customers and colleagues implies to represent the professionalism of Yamatake and its human-centered philosophy.  Consequently and because of the type of business we are in, we need staff who - aside from their strong technical abilities - target long-term relationships with our customers and consequently put emphasis on authenticity in their human inter-actions (instead of promoting a marketing façade image - tape à l’oeil, selling wind…). 
2. Autonomous, self-motivated + result driven, 
the European unit, despite being part of a large company, operates with an entrepreneur spirit. All team members are fully aware of their essential contribution to the team’s success, autonomy is definitely a necessity, but alone self-centered “cow-boys” playing for themselves only are not the kind we are looking for. 
1 & 2 are illustrated by 3 Yamatake Europe NV sentences:
“In a small company, each of us creates one’s own salary and the colleagues’ ones”

“There is nothing as a “market” or a “company”, there are only people interacting; you included”
“Quality starts with me”
3. Patient, persuavise in a diplomatic way 
Having worked with Japanese is not mandatory, but of course welcome.
For those who have never worked in a Japanese environment, a proven  experience in listening  and communicating within a cross-cultural environment is crucial; for the contacts within the team, but also because the recruited will have frequent contacts with the Japanese head office for technical requests & quotations. The sense of business and different working ways within a multi-cultural international company is a prerequisite.
4. Knowing oneself
Pragmatic, our team searches for a colleague who knows her/his plus points as well as her/his less powerfull ones. We will be interested by somebody who will be able to tell us about her/his both sides and show us she/he takes actions to grow, instead of trying to persuade us that she/he is fully perfect (merle blanc, moutin à cinq pattes). 
THE COMPANY OFFERS
The opportunity  to: 

· join a strong group with unambiguous human values
· extend one’s technical expertise while being sure to be able to develop a commercial experience
· work with Japan and discover /develop one’s business experience with this country

· The willingness to train and develop team-members

· A friendly, professional, supportive environment practicing equity 
· A fair compensation package with employee contract (no self-employed status) and a company car.
· A trip to Japan will be considered at the beginning for training purposes and face-to-face relations development.
· Yamatake Europe is an incorporated  company from an administrative point of view, but at the same time, is still being under construction from a business angle: somehow, the company is still a project in which each of the team members is aware to play a key role in the construction. For those who are not afraid of the unknown and who like to work in an environment where they can be pioneers, Yamatake is a nice place to be. 









































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































