short list candidates Field Instruments

CANTOR

Name Company Education Actual position Age Notice period [Salary- Languag [Remarks Ranking
current/expected [es
Tobias Simon |Ing. Biiro Mohrle- Graduate engineer Managing director 41 6 months to the |68 k€ (fix +10-20 T€ |English |Strong market-, product- 1
(Sales among others [(FH) end of quarter [Bonus) + car and management
for Yokogawa) (negotiable) experience, approachable
70k € (fix + 20 because the promised
Bonus T€) + car possibility to buy his
company (after retirement of
the actual owner) will not be
realised
Martin Trojan [SIKA Dr. Siebert & Graduate mechanical |Technical sales 39 |3 months tothe |70-75k € (45fix + |English |Strong market- and product- 2
Kihn GmbH & Co KG [engineer (FH) representative end of month turnover experience, deep knowledge
Southern Germany (negotiable) commission) + car of relevant German industry
and possible customers
80 K€ because of his position at
DIN- and VDI -organisation
Klaus Salein Cintex GmbH, Graduate engineer Sales 46 |available at a app.85k€(70k € [English [Strong market- and product 3
Hannover (until 01/06) [(Univ.), MBM Director/Branch short notice (4 |fix /15 k € variable) experience in related
Manager weeks) +car industry, very successful in

app. 90 -95 k € (fix/
variable) + car

putting up, entering and
developing the market




